
neously, the rise of tertiary education and the “feminization of the work
force”,9 had a lasting impact on the composition of the labor force.10 To-
gether these developments have shaped a labor force, in which risks of
unemployment and atypical employment are now tremendously unequal
between different sets of workers.11

On the one hand, a substantial share of the labor force holds atypical
contracts which are characterized by uncertain and unprotected employ-
ment conditions. In order to maintain economic flexibility and to react to
volatile demand, hiring in these segments is contingent, temporary, and
part-time.12 These labor market “outsiders” are typically found in sectors
and industries, where the threat of job replacement through outsourcing,
global competition, and technological innovation is highly salient. Atypical
workers are underrepresented in labor unions and are rarely targeted by a
political agenda. Compared to insiders, they face a wage penalty, in-
creased exposure to unemployment, and consequently lower welfare cov-
erage.13 On the other hand, for many workers the standard employment
relation thriving after the Second World War is still the rule. These workers
occupy protected, permanent, and full-time positions. They are strongly
represented in unions, still constitute a “politically important mass” and
their regulated employment relations are well shielded from budgetary
cuts and economic shocks.

However, labor market outsiders do not form a cohesive class. The out-
sider concept is highly heterogeneous and shaped strongly by individual
and contextual factors.14 Being a labor market outsider does not neces-
sarily overlap with a low socio-economic status as also high-skilled work-
ers increasingly face atypical employment.15 At a contextual level, we
observe that although sets of outsiders are similar, they are far from iden-
tical across countries.16 Some welfare regimes mitigate and counteract
the impact of dualization, while other political institutions may exacerbate
and accelerate dualization and flexibilization.17 Even within countries, em-
ployment protection may be tailored only to specific core sectors and
industries.18 Despite the heterogeneity of the concept, the dual flexi-
bilization of labor markets has decisively changed the nature of work and
has posed complex challenges to the stability of many European welfare
states.19

2.2 The Societal Consequences of Flexible Labor Markets

Already Durkheim (2012 [1893]) has considered the division of labor as
decisive to sustaining social order. As the expansion of labor markets and
the associated differentiation of labor renders individuals mutually interde-
pendent, modern societies develop what Durkheim called Organic Solidar-
ity. Accordingly, individuals recognize that they are entangled in a com-
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