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effects to workers’ rights, or even improves the latter in the context of the logics of these agreements. 
At this point, it is important to note that due to the institutional changes in the wake of the Lisbon 

Treaty, the adoption of EU trade agreements requires the consent of the European Parliament.6 
The following chapters briefly outline the experiences made with Free Trade Agreements in terms of 
labour rights so far and the elements of “Good Practice” of existing as well as currently negotiated 

agreements, followed by final remarks summarizing these findings. The centrepiece of this report 
consists of two sample texts for social standards of a Sustainability Chapter in bilateral negotiations of 
the EU with developing and industrial countries, respectively. The Annex contains the international 

standards relevant to this subject. 
 

2. Experiences with the implementation of existing agreements 

Mercosur Agreement (1991) 

Mercosur is South America's leading trading bloc known as the Common Market of the South. Its 
members include Argentina, Brazil, Paraguay, Uruguay and Venezuela; associated states are Bolivia, 

Chile, Ecuador, Columbia and Peru. This agreement provides for commissions on labour costs, 
implications of the economic integration on employment, mobility, vocational training and social 
security. It contains a list of ILO Agreements which can be ratified. It has a separate forum (Economic 

and Social Consultative Forum) on labour matters that also aims at the integration of “social players” 
(Grandi 2009: 22). At the same time, the “MERCOSUR Social Labour Declaration”, providing 
minimum labour standards, was adopted, which the states should comply with. 

North American Agreement on Labor Cooperation (1993) 

The North American Agreement on Labor Cooperation, short NAALC, is the oldest and probably the 
most intensively scrutinized Labour Rights Side Agreement. It was signed in September 1993 by the 

Presidents of Mexico, the United States and Canada. It has its own dispute resolution mechanism. 
Concerning the tangible improvements of labour conditions, the majority of analyses, however, seem 
to arrive at tendentially negative results (Polaski 2004, Dumbois 2006, Müller/Scherrer 2007). 25 

complaints were handed in between 1994 and 2002, 15 against Mexico, 8 against the USA and 2 
against Canada. Most were submitted before 2000; since then a certain submission fatigue has been 
observed (Greven 2005).  

FTA USA - Jordan (2000) 

This FTA is the first US Agreement which integrates labour rights issues into the dispute resolution 
system of the agreement itself (Art. 17). It is regarded as one of the most rigorous agreements and 

does not distinguish between trade and labour rights issues: the dispute resolution body (“Dispute 
Settlement Panel”) may decide that the complaining party withdraws its trade preferences or takes 
other suitable measures until compliant behaviour has been achieved. 

EU - CARIFORUM Agreement (2008) 

The agreement between the EU and 15 Caribbean States (Antigua and Barbuda, Bahamas, 
Barbados, Belize, Dominica, Dominican Republic, Grenada, Guyana, Haiti, Jamaica, St. Christoph 

and Nevis, St. Lucia, St. Vincent and the Grenadines, Suriname, Trinidad and Tobago) contains the 

                                                      
6 Except where agreements relate exclusively to the common foreign and security policy (Art. 218, para. 6 of the 
Lisbon Treaty). 


