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commitment to core labour standards and to the Declaration of the ECOSOC of the UN from 2006 
under the heading “Full Employment and Decent Work for All” (Art. 191).  

In case these Core Labour Standards are not complied with, the dispute resolution system permits the 
complaining party, under consideration of capacity factors, to take “suitable measures” which have the 
least impact on the fulfilment of the agreement. This means, however, that it is not possible to 

suspend any trade benefits. The Joint CARIFORUM-EU Council has the mandate to take binding 
decisions on all issues of the agreement (Art. 229). Further relevant institutions are the CARIFORUM-
EU Parliamentary Committee for promoting the exchange of views (Art. 231) and the Consultative 

Committee to promote dialogue and cooperation between representatives of organisations of civil 
society, including the academic community, and social and economic partners (Art. 232). 

Generalized System of Preferences, GSP and GSP+ (2009-2011, renewable) 

The GSP system of generalized tariff preferences by the EU is open for states which fulfil specific 
criteria, among others the compliance with Core Labour Standards. Their goods benefit from a tariff-
reduced entry into the European Union, i.e. they are either completely exempt from duty or they are 

subject to tariff reductions for products, which are liable to duty. A new regime, granting duty free 
access, the GSP+ came into force in January 2006. It provides developing countries with additional 
trade advantages. The countries concerned have to sign and effectively implement the 16 framework 

agreements on human rights and employment rights as well as 11 agreements on good governance 
and environmental protection. The system foresees the suspension of preferences in case of the 
serious violation of labour rights. So far, this has been applied to Belarus, Burma and Sri Lanka. 

EU - Korea Agreement (entry into force expected 2010/2011) 

This is the first EU Agreement with a Sustainability Chapter, which will probably come into force only 
at the end of 2010 resp. at the beginning of 2011 (Interview DG Trade 2010). The Sustainability 

Chapter (Chapter 13) refers to the ILO Core Labour Standards with the commitment of the contracting 
parties to make “continued and sustained efforts towards ratifying the remaining ILO core 
conventions”. This very timid formulation refers to the fact that Korea has only ratified 4 of the 8 core 

conventions.7 Hence, it is not clear, which concrete steps Korea will take to ratify the remaining core 
conventions.  
 

The agreement contains the “Non-Lowering Standards Clause" (definition see page 10) but also the 
provision that the protection of employees’ rights will not be used for protectionist purposes. One 
positive aspect of the agreement is the option of setting up a so-called “Civil Society Forum” (Art. 

13.13). This Forum meets once a year to discuss “aspects of the sustainable development of trade 
relations”. So far, there is no more information available as to how the Forum works. The agreement 
only specifies that further details will be determined by the contracting parties within a year after entry 

into force. It remains unclear how the dialogue within the Forum will influence the implementation of 
the agreement. The only reference remains rather vague: “[t]he Parties can present an update on the 
implementation of this Chapter to the Civil Society Forum. The views, opinions or findings of the Civil 

Society Forum can be submitted to the Parties directly or through the Domestic Advisory Group(s).”8 
 

                                                      
7 These are the following Conventions: No. 87 and 98 on Freedom of Association and Protection of the Right to 
Organize and Right to Organize and Collective Bargaining and the Conventions No. 29 and 105 on the effective 
abolition of forced labour. With regard to the list of the current ratification status of Core Labour Standards see 
http://www.ilo.org/ilolex/english/docs/declworld.htm (12th February 2010). 
8 See Art. 13.13 (3). 


