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Not enough progress has been made for example with regard to some labour rights, such as trade 
union rights, adequate wages and working hours. Local trade unions are suggesting to fully integrate 

bulk buyers into the Programme, and to publish the reports concerning them in order to demonstrate 
which consequences their procurement practices have on labour rights in Cambodian factories.11 In 
2008, the ILO and the International Finance Corporation (member of the World Banking Group) 

started the “Better Work” Programme with the aim to repeat the experiences in Cambodia in other 
states such as Jordan, Vietnam, Haiti, Indonesia, China, Bangladesh, Pakistan, India, Nicaragua and 
Morocco. It is planned to extend the Programme to other branches like tourism and the electronics 

sector.12 In case of this extension, it will be important to solve the remaining criticisms satisfactorily. 
For example, all relevant local players, including trade unions, labour inspectorates, NGOs and 
government authorities should be involved in the process, and the links between the procurement 

practices of bulk buyers and labour rights violations should be clearly shown. Developing local 
capacities should be a core target to replace ILO Monitoring with State Labour Inspectorates in the 
longer term.13 

ASEAN Agreement (1995) 

The Association of Southeast Asian Nations, short ASEAN, is an alliance of ten Southeast states, 
namely Brunei, Cambodia, Indonesia, Laos, Malaysia, Myanmar, the Philippines, Singapore, Thailand 

and Vietnam. The agreement contains an Implementation Plan for Health and Safety in the 
Workplace, which obliges the ASEAN States to prepare a checklist based on existing ILO Standards 
and Good Practice. Also planned is the cooperation with the ILO concerning these issues; a separate 

Memorandum of Understanding between ASEAN and the ILO14 has been concluded (ILO 2009: 72). 
This Memorandum specifies cooperation in the following sectors: exchange of relevant information, 
including Good Practice; cooperation in relevant projects and programmes, for example with regard to 

the impact of trade agreements on employment, health and safety in the workplace, HIV/AIDS, etc.; 
cooperation in studies, including statistics; participation in specific meetings; and cooperation in all 
other matters of common interest.15 

Trade Agreement USA - Chile (2004) 

This agreement contains one of the more progressive social chapters, similar to the USA - Jordan 
Agreement. The implementation of minimum wage requirements, however, has only been provided 

for at the national level; the more advanced standard setting (Art. 18.8) has not been applied. The 
instrument of dispute resolution is the same for labour and trade matters. The reasons for this can be 
attributed to the pressure applied by trade unions and NGOs and the preference of a bilateral system 

with independent panels to unilateral sanctions by US courts (Grandi 2009: 28). The core provision of 
this chapter is the compliance with national labour law, based on the standards of the Core Labour 
Standards, health and safety in the workplace, minimum wage and adequate working hours. The 

principle of sovereignty has been emphasized, also judicially: no court decisions may be reopened or 
revised because of provisions of the agreement. The agreement contains a relatively comprehensive 
“Labor Cooperation Mechanism” (Annex 18.5). In case of conflicts, it is possible to involve 
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