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employment rights. A number of different conventions and recommendations, which are significant for 
the Tripartite Declaration, have been listed in an Annex. The Declaration addresses governments and 

enterprises. The focus is on moral-ethical obligations and a fully developed reporting system.  
(Information platform humanrights.ch, 
http://www.humanrights.ch/home/de/Themendossiers/TNC/Richtlinien/ILO/idcatart_8861-

content.html) 

 
 

III. ILO Declaration on Social Justice for a Fair Globalization 
In 2008, the International Labour Conference adopted the far-reaching “Declaration on Social Justice 

for a Fair Globalization”. It aims at a new strategy for strengthening open economies and open 
societies based on social justice, productive employment for all, sustainable corporate management 
and social cohesion. The Declaration recognises welfare benefits through globalisation, which enable 

many countries to achieve high growth rates and to create new jobs. At the same time, however, 
many countries also show a growing inequality of income, as well as an increasing uncertainty in the 
working environment, which is often characterised by high unemployment, a growing informal sector, 

continued poverty and insufficient social protection. To enable all people to participate in the 
advantages of globalisation, the Declaration demands that greater efforts are made to implement the 
ILO Decent Work Agenda (see below). 

(http://www.ilo.org/global/About_the_ILO/Media_and_public_information/Press_releases/lang--

en/WCMS_094186/index.htm) 

 

 
IV. ILO Priority Conventions 

The ILO has selected four of its numerous Conventions as “priority” instruments, in order to 
encourage the Member States to ratify them. The following Conventions were rated as particularly 

important for the functioning of the International Labour Standards System:  
 

 No. 81 and No. 129: Labour Inspection Convention; 
 No. 122: Employment Policy Convention; and 
 No. 144: Tripartite Consultation Convention 

(http://www.ilo.org/global/What_we_do/InternationalLabourStandards/Introduction/ConventionsandRe

commendations/lang--en/index.htm)  

 
 

V. Decent Work Agenda 

Overview of the “Decent Work” concept: 

 Promotion of all international employment rights (including Core Labour Standards) 
 Full productive and freely chosen employment 
 Social security (health and unemployment insurance and pension plan) 

 Social dialogue (state, trade unions, industry) 
 Horizontal: gendering 

 

Decent work comprises four main elements: full productive and freely chosen employment, the right to 
work, including the core labour standards; social protection and social dialogue. This also includes the 
consideration of the gender dimension across these four elements. International standards already 

exist in each of these areas, in particular of the ILO and the UNO, which determine general principles, 


