
Executive summary 

However, the improvement of the overall employment numbers has not 

been extended to all countries and all social groups and are not followed 

by improvements in terms of income equality and poverty reduction. Thus, 

inequality is still rising and, despite progress in 2015, the number of people 

earning below the 2008 poverty threshold has increased since 2008. The high 

unemployment rates during the crisis may have worsened the bargaining power 

of workers. In addition, production technologies and international trade rela

tions have shifted in a way which disproportionally advantage owners of 

physical capital and the highly educated. 

The decline in unemployment would be expected to reduce inequalities, 

but since 2013 it does not translate into a parallel decline in the indicators 

of income inequality. The rise in inequality of living standards in the euro area 

is entirely due to the increase in inequalities before transfers. While employment 

rises in Europe, there is also an increase in low-paid jobs. The increasing share of 

workers at risk of poverty is strongest for part-time workers but is seen also for 

full-time workers. 

If economic growth and job creation will not spontaneously reduce 

inequalities and poverty, a comprehensive strategy, including reforms in 

labour markets, taxation and social insurance is needed to improve social 

well-being. This strategy should tie in the strong-so that they shoulder a fairer 

share of the efforts needed to promote social cohesion. This can be done by 

increasing the top rate of income tax and reversing the trend of falling capital 

income taxation, through more effective corporate taxation, tax evasion preven

tion, and wealth and inheritance taxation. Moreover, the strategy should 

strengthen the middle to reduce feelings of insecurity. Measures include reversing 

the erosion of collective bargaining, and increasing the provision of public 

goods and social transfers notably supporting children and families. Last but not 

the least it should reduce poverty at the bottom, as poverty is arguably the most 

concerning aspect of inequality. It is fundamental to upskill persons with low 

education levels, fix minimum wages and minimum income schemes at decent 

levels, reduce labour market precarity and expand active reintegration policies. 

Gender equality objective requires to integrate different dimensions of 

European policies and focus on all the dimensions of employment: female 

employment rate, working time and hourly wage. This objective requires a 

combination of quantitative and qualitative components to insure women's 

emancipation and gender equality in the European labour market. This 

demands a strong commitment of European Institutions to put gender back in 

the core of the European Employment Strategy. The strategy based on the 


